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DISCLAIMER

Future X3 LLC cannot and will not make any guarantees about your ability to get results or earn any money with our program, information,

tools or strategies.

An investor could potentially lose all or more than the initial investment. Risk capital is money that can be lost without jeopardizing one's fi-
nancial security or lifestyle. Only risk capital should be used for trading and only those with sufficient risk capital should consider trading. Past

performance is not necessarily indicative of future results.

Hypothetical performance results have many inherent limitations, some of which are described below. No representation is being made
that any account will or is likely to achieve profits or losses similar to those shown; in fact, there are frequently sharp differences between
hypothetical performance results and the actual results subsequently achieved by any particular trading program. One of the limitations of
hypothetical performance results is that they are generally prepared with the benefit of hindsight. In addition, hypothetical trading does
not involve financial risk, and no hypothetical trading record can completely account for the impact of financial risk of actual trading. For
example, the ability to withstand losses or to adhere to a particular trading program in spite of trading losses are material points which can
also adversely affect actual trading results. There are numerous other factors related to the markets in general or to the implementation of
any specific trading program which cannot be fully accounted for in the preparation of hypothetical performance results and all which can

adversely affect trading results.
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The Future X here.
Future X3 Rewards Program

Our goal with a Future X3 membership is to provide you with the education, tools and support you
need to reap the potential benefits of making your own educated financial decisions. If you then
choose to become a FutureX3 promoter, you now have a vehicle for an additional source of income in
the world of financial education.

We have created a rewards program that is very easy to understand, easy to learn, and easy to share
with others. In a nutshell... it's SIMPLE and GENEROUS.

A plan that rewards the activities needed to build a solid organization, create momentum, and start the
automatic growth of an organization.

We reward you for learning how to grow your own money. You can literally earn while you learn. We
reward you with “Now Money”. Inmediate rewards on the activities that you do today.

We help you create a solid team of entrepreneurs and reward you for it. We reward you for helping
others in your team earn money and for helping them learn how to make it grow. We also reward and
celebrate your success.

As we go over the different reward programs, you will see what is required to qualify for each new po-
tential stream of income.

Future X3 makes no specific guarantees of income. Every Future X3 promoter is an independent rep-
resentative with the opportunity to earn based upon their own best efforts. Individual results will vary.
This compensation plan is an illustration of what's possible for an independent promoter of Future X3.
Any specific charts or numbers referenced in the document are for example purposes only.

Like any opportunity in life, your Future X3 success will be what you make of it! We are committed to
the success of this company by supporting the efforts of our independent promoters!

Step into the future today!



Glossary

An individual that purchases any of our 3 educational subscriptions.

PROMOTER

A member who upgrades by adding an $18 monthly subscription for a Future X3 personal marketing site and back office.

ACTIVE MEMBER

An individual that purchases any of our 3 educational subscriptions and maintains a monthly subscription.

ACTIVE PROMOTER

An active member who also maintains a $18 monthly subscription for a FutureX3 personal marketing site and back office.

PV (Personal Volume)
It is the volume associated with a promoter’s personal subscription. For example, $99 package equals to 40 PV. PV is used
for personal rank qualifications.

CV (Commissionable Volume)
These are the points associated with any subscription package. First order CV is calculated at 40% of retail membership
value (RMV). CV for recurring Members remains at 40%, CV for recurring Promoter’s goes to 80% of a subscriptions RMV.

PROMOTER TEAM

An active promoter who personally enrolls a promoter on their left team as well as the right team.

WEEKLY CALCULATION
The requirements are calculated from the volume accumulated from Monday 12:01 AM PT until SUNDAY 11:59 PM PT.
The payments will be processed Friday of the following week.

MONTHLY CALCULATION

The requirements are calculated from the volume accumulated from the first day of the calendar month 12:01 AM PT - until
the last day of the calendar month 11:59 PM PT.

RMV

Retail Membership Value. Each package is rounded up by $1 for bonus calculation purposes only. For example, $99 retail
subscription price equals an RMV of 100.

SPONSOR TREE

Is the genealogy of your personally enrolled Brand Partners and their personally enrolled brand partners and so on.

DUAL TEAM

Is the structure of your organization divided in two different teams, one left team and one right team. In it you will find Pro-
moters from your sponsor tree and team tree.
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Memberhip Program Options
Your customers can select from any of our three main op-

tions. Based on their market preferences and desired level of
involvement.

OPTIONS

X3 Forex Academy +
Daily Analysis

On-Demand virtual recorded trainings
Market analysis on 2 currency pairs
Daily forecasts and analysis videos
Access to video library

X3 Futures Academy +
Trading Lab

On-Demand virtual recorded trainings
Access to our trading lab live room from Monday-Friday
Access to our proprietary “Momentum Tool” during trad-
ing hours

e Access to video library

X3 Forex Academy +
Futures Academy

On-Demand virtual recorded trainings

Market analysis on 2 currency pairs

Access to our trading lab live room Monday-Friday
Access to our proprietary “Momentum Tool” during trad-
ing hours
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Member Enroliment Rewards
A Promoter earns a 30% bonus every month on each person-

ally enrolled member that maintains an active membership.

Every month that you maintain at least 2 active personal
members, your membership is complementary.

30%*
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Subscripti Bonus | Member | 2nd Mo. | Promoter
ubscription
s @ 30% cv cv cv
$30 40 40 40

$99.00

80

$149.00 $45 60 60 60 120
4p

REQUIREMENTS: ACTIVE STATUS | PAYOUT: WEEKLY | TREE: SPONSOR

Promoter Team Bonus
PROMO I ER A promoter team is formed by having two personally enrolled
Promoters, one on the left dual team and one on the right
dual team. Every time a promoter personally enrolls a new left
I EAM team and right team promoter a new promoter team bonus
is earned equal to 20% of the total RMV of both their new

promoter enrollees. There is no time or number limit on how

many promoter team bonuses can be earned.

”

Bonus Right Team Bonus Left Team Total Bonus l

20% 20% Q -
$99.00 $20 $20 $40 (Y L]

Personally Enrolled Personally Enrolled

Subscription

$149.00 $30

$30 $60

REQUIREMENTS: ACTIVE STATUS | PAYOUT: WEEKLY | TREE: SPONSOR



Dual Team Bonus
The goal of every professional networker is to build a large
organization of recurring customers. We created a predict-
able residual income that helps you set goals and gives you
peace of mind knowing exactly how much you will earn every
month. Build two organizations and earn a guaranteed weekly
bonus based on your current rank and your smaller leg GCV.

Once the bonus is paid, the volume paid will be subtracted from both teams and
the remaining volume will be acummuluted for next monthly period.

Small Team CV | Monthly Bonus

Associate 1,200 $400* Small Team ” Big Team
Sr. Associate 4,800 $1,500° i
Regional Direrctor 16,800 $4,200* ﬂ &
National Director 36,000 $9,000* n e “’ m
Executive Director 120,000 $30,000* o ‘T’ &
Executive 60 240,000 $60,000*
Executive 120 480,000 $120,000* 4
Executive 250 1,200,000 $250,000*
Presidential Director 2,400,000 $500,000*
Chairman 8,400,000 $1,000,000*
140** o) 200
Members i Members

140 Members x $149 Subscription =

$4,000* per Month 2
o . v) ‘!’

W o [
\ Ul 4
900 Members x $149 Subscription = 900** ” 1500
Members i Members

$30,000* per Month
5 Ly
~ g,®

ﬂ‘l’
; U @ -

°
&
*EXAMPLES ARE FOR ILLUSTRATION PROPOSES ONLY. FUTUREX3 GUARANTEES NO SPECIFIC INCOME PROJECTIONS™* - REQUIREMENTS:

ACTIVE STATUS | 4 WEEKLY INSTALLMENTS | TREE: DUAL TEAM
** PAYMENT BASED ON SMALLER TEAM
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Matching Bonus
Help your personally sponsored team learn, grow and get

rewarded for it. Earn up to 20% monthly check match of their

Dual Team Bonus on all your personally sponsored Promot-
er (1st gen) and up to (10%) on their personally sponsored

Promoter.

)
1st Lvel Match | 2nd Level Match i 1st Gen
Senior Associate 10% = 8 ‘Ol.;
Regional Director 15% - 2nd Gen
National Director 20% = 3 ‘i-’ & 0
Executive Director 20% 5%
Executive 60 20% 10% Matching Bonuses are from Dual Team Commissions Only
Executive 120 20% 10%
Breauiiva 250 20% 10% REQUIREMENTS: ACTIVE STATUS | PAYOUT: IN 4 WEEKLY
INSTALLMENTS | TREE: SPONSOR
Presidential Director 20% 10%
Chairman 20% 10%

Rank Advance Bonus

Moving up in rank is the goal of every professional Network-
er. To help you achieve it we have set up special incentives
to celebrate your success. Receive a celebration bonus every
time you advance in rank from $1000 up to $500,000. Each
rank is a one time bonus. When was the last time you got a
promotion?

'f

Rank Advance
Associate =

Senior Associate = Chairman - $500,000
Regional Director = Presidential - $100,000
National Director 1,000 Exec 250 - $50,000
Executive Director 2,000 Exec 120 - $10,000

Executive 60 4,000

Executive 120 10,000

Executive 250 50,000*

Presidential Director 100,000**

REQUIREMENTS: ACTIVE STATUS | PAYOUT: *PAID OVER 3 MONTHLY INSTALLMENTS |
Chairman 500,000** **PAID OVER A 1 YEAR PERIOD | TREE: SPONSOR



